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Purpose of Report 
 

The Plymouth Economic Strategy has four pillars; Productive Growth and High Value Jobs, Sustainable Growth, 

Civic Pride and Regeneration and Inclusive Growth. These are all underpinned by the cross-cutting pillar of 

Skills.  

This report and related presentation provide an update for the Skills Pillar.  

 

Recommendations and Reasons 
 

It is recommended that the Committee note this report and the continued focus on Skills as a key element of 

the Plymouth Economic Strategy.  

 

Alternative options considered and rejected 
 

This is purely an update report therefore alternate options are not applicable. 

 

Relevance to the Corporate Plan and/or the Plymouth Plan   
 

This report supports: 

- The Corporate Plan priority of jobs, skills and better education.  

 

- The Plymouth Plan: 

-  Theme of ‘A welcoming City ‘where every young person has access to the opportunities, they need to 

gain skills for productive and fulfilling employment and every business investor/potential investor in the 

area is provided with the support and encouragement it needs to grow/invest. 

-  Theme of ‘A growing city’ by improvements to the local economy, building on key sector strengths such 

as marine, defence, advanced manufacturing, medical and healthcare, addressing the city’s low productivity, 

delivering higher value jobs and economic growth (Policy GRO1)     
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Implications for the Medium-Term Financial Plan and Resource Implications:     
None. 

 

Legal Implications  
None. 
 

Carbon Footprint (Environmental) Implications:  
No direct carbon/environmental impacts arising from the recommendation. 

 

Other Implications: e.g. Health and Safety, Risk Management, Child Poverty: 
* When considering these proposals members have a responsibility to ensure they give due regard to the Council’s duty to promote 

equality of opportunity, eliminate unlawful discrimination and promote good relations between people who share protected 

characteristics under the Equalities Act and those who do not. 

No other implications. 

 

Appendices  
*Add rows as required to box below 
 

Ref. Title of Appendix Exemption Paragraph Number (if applicable)  
If some/all of the information is confidential, you must indicate  

why it is not for publication by virtue of Part 1of Schedule 12A  

of the Local Government Act 1972 by ticking the relevant box.   

 1 2 3 4 5 6 7 

A Skills Pillar Update         

 

Background papers:  

*Add rows as required to box below 

Please list all unpublished, background papers relevant to the decision in the table below. Background papers are unpublished 

works, relied on to a material extent in preparing the report, which disclose facts or matters on which the report or an important part 

of the work is based. 

None. 

 

 

Title of any background paper(s) Exemption Paragraph Number (if applicable) 

If some/all of the information is confidential, you must indicate why it 

is not for publication by virtue of Part 1of Schedule 12A of the Local 

Government Act 1972 by ticking the relevant box.   

1 2 3 4 5 6 7 

        

   

 

 

 

 

http://www.legislation.gov.uk/ukpga/1972/70/schedule/12A
http://www.legislation.gov.uk/ukpga/1972/70/schedule/12A
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